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Minutes of a Meeting of the REVIEW SUB-COMMITTEE held in the Council
Chamber, Council Offices, School Aycliffe Lane, Newton Aycliffe, on
WEDNESDAY, 17" FEBRUARY 2016 at 6.00 p.m.

PRESENT Councillor M. Iveson (Chairman) and
J. Atkinson, A.M. Chandran, Mrs. M. Dalton, R.S. Fleming,
B. Hall, J.P. Hillary, Mrs. W.P. Hillary and Mrs. S.J. Iveson.

OFFICERS Mr. A. Bailey (Town Clerk)
Mrs. C. Walton (Corporate and Policy Officer)
Mr. D. Austen (Finance Manager)
Miss C. Ryder (Senior Admin. Officer)

APOLOGIES FOR ABSENCE

An apology for absence was submitted on behalf of Councillor C. Wheeler.

DECLARATIONS OF INTEREST

There were no declarations of interest.
MINUTES

It was proposed by Councillor R.S. Fleming, seconded by Councillor A.M.
Chandran and

RESOLVED - that the minutes of the meeting of the Review Sub-
Committee held on the 6" January 2016 be accepted as a correct record.

REVIEW OF POLICIES

The following policies had been chosen for review at the last meeting of the
Review Sub-Committee as part of the rolling programme of reviewing all of the
Council’s Policies.

€)) Special Leave

(b) Bereavement Leave

(c) Time Off for Dependants (Emergency Leave)
(d) Flexible Working

(e) Appeal Process and Procedure

RESOLVED - that following consideration of the policies it be
recommended as follows:-

€)) Special Leave Policy

That the Special Leave Policy be resubmitted subject to the following
amendments:-

()  That paragraphs 8, 9, 10 and 11 be moved to the end of the policy.

(i)  That at paragraph 13.1 it be noted that the paid leave hours were
‘pro rata’.

(i) That the Bereavement Leave Policy and Time Off for Dependants
(Emergency Leave) Policy be included within this Policy.



(b)

(€)

(d)

(e)

Bereavement Leave Policy

That this Policy be re-written in a more sympathetic manner and
included as a section within the Special Leave Policy.

Time Off for Dependants (Emergency Leave) Policy

That this Policy be re-written and included as a section within the
Special Leave Policy.

Flexible Working

That this Policy be subject to consultation with the HR Consultant and
amendments brought back to the next meeting for consideration.

Appeal Process and Procedure

That the Policy be re-written, checked against the current grievance
procedure and re-submitted for further consideration.

CHAIRMAN.



